
Staff and Retirement Benefits Programme
Terms & Conditions
Effective Date: 05 March 2026

1. Programme Overview and Legal Nature

1.1 Aventa Holdings Limited ("Aventa Holdings"), acting through its authorised programme operator
Staffora Horizon Ventures Limited ("Staffora"), administers a points-based Staff and Retirement
Benefits Programme ("the Programme"). The Programme governs the issuance, management, expiry,
and redemption of non-monetary benefit points for eligible beneficiaries.

1.2 The Programme applies to both active staff benefits and retirement-related benefit allocations and
is designed to recognise employee contributions, reward tenure, and ensure consistent and equitable
treatment across all participating subsidiaries.

1.3 All points issued under the Programme carry no monetary value, are not legal tender, are non-
refundable, non-transferable, revocable, and do not constitute compensation, deferred pay, property, or
any form of financial instrument.

1.4 Staffora centrally manages all operational aspects of the Programme, including allocation,
verification, redemption, compliance monitoring, and enforcement, in accordance with corporate
governance requirements, applicable United Kingdom legislation, and relevant jurisdictional
regulations.

2. Corporate Scope and Participating Entities

2.1 These Terms & Conditions apply to all eligible beneficiaries participating in the Programme under
Aventa Holdings Limited and its subsidiaries.

2.2 The corporate entities covered by the Programme are:

Parent Company
Aventa Holdings Limited

Subsidiaries
Veyra Global Innovations Limited
Lumora Capital Development Limited
Aerolynn Advanced Technologies Limited
Staffora Horizon Ventures Limited

2.3 While subsidiaries may manage their day-to-day commercial and operational activities
independently, all matters relating to staff benefits, retirement benefits, point allocations, redemptions,
and compliance are governed exclusively by this central Programme and may not be varied at
subsidiary level.

3. Beneficiary Eligibility, Classification, and Sponsorship

3.1 Internal Beneficiaries (Current and Retired Staff)
Internal Beneficiaries are individuals who, at the time of eligibility assessment, maintain an active
employment relationship with Aventa Holdings or any of its subsidiaries, whether on a full-time or part-
time basis, together with individuals who have formally retired from direct employment and retain
post-retirement benefit entitlements under recognised internal frameworks. Eligibility under this
category is conditional upon continued compliance with all applicable employment, conduct, benefits,
and compliance policies.
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3.2 Accredited Beneficiaries
Accredited Beneficiaries are individuals whose entitlement arises exclusively from legacy NextTen
Holdings employment, retirement, or benefit frameworks and who do not maintain any current
employment, consultancy, or contractual relationship with Aventa Holdings or its subsidiaries.
Accredited Beneficiary status does not constitute employment, re-employment, or an ongoing service
relationship and remains subject to continuous compliance, verification, and review. Aventa Holdings
reserves the right to suspend or revoke this status at its sole discretion in cases of misrepresentation,
breach, regulatory non-compliance, or fraud risk.

3.3 Sponsored Beneficiaries
Accredited Beneficiaries may nominate external individuals as Sponsored Beneficiaries solely for the
limited purpose of benefit redemption under the Programme. Sponsorship is personal, non-transferable,
and revocable, does not create any contractual, employment, fiduciary, or beneficiary relationship
between Aventa Holdings and the Sponsored Beneficiary, and does not grant independent rights under
the Programme. Sponsored Beneficiaries are required to comply fully with all Programme rules,
eligibility criteria, and redemption controls.

3.4 Verification and Ongoing Compliance
All Accredited Beneficiaries must complete identity, eligibility, and entitlement verification through the
Staffora portal and provide supporting documentation upon request. Failure to complete verification,
supply accurate information, or satisfy ongoing compliance requirements may result in suspension or
permanent termination of benefits without prior notice or entitlement to compensation.

3.5 Sponsorship Limits and Allocation Controls
Accredited Beneficiaries may maintain up to twenty (20) Sponsored Beneficiaries on their profile, with a
maximum of seven (7) Sponsored Beneficiaries eligible to receive allocations in any allocation period.
Sponsored Beneficiary allocations are issued bi-monthly during odd-numbered calendar months.
Designated Sponsored Beneficiaries may be updated only prior to the commencement of each
allocation period and remain subject to system availability, procedural controls, and compliance review.
Aventa Holdings reserves the right to impose additional restrictions or suspensions where required for
regulatory, operational, or risk-management purposes.

4. Allocation Frequency and Credit Timing

4.1 Allocation schedules are determined by beneficiary classification and are subject to eligibility
confirmation, verification, and compliance review.

4.2 Internal Beneficiaries receive benefit point allocations on a monthly basis, credited on the first (1st)
calendar day of each month, subject to active status and compliance.

4.3 Accredited Beneficiaries and Sponsored Beneficiaries receive benefit point allocations on a weekly
basis, credited every Sunday at 00:00 (midnight) United Kingdom time (GMT or BST, as applicable),
subject to eligibility confirmation, verification, and compliance review at the time of allocation.

4.4 Allocation timing is indicative only and may be adjusted, delayed, suspended, or withheld for
operational, audit, compliance, or regulatory reasons. No entitlement to retroactive allocation arises
where eligibility requirements are not satisfied at the time of allocation.
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5. Staff and Retirement Benefits

5.1 Internal Staff Benefits
Internal staff may be eligible for a range of benefits subject to role, rank, continued employment, and
compliance with internal policies. These benefits may include rank-based point allocations, professional
development opportunities, wellness programmes, recognition schemes, and approved travel or
hospitality benefits, all subject to availability and Programme rules.

5.2 Accredited and Sponsored Beneficiary Benefits
Accredited Beneficiaries and Sponsored Beneficiaries are eligible solely for benefit point allocations and
do not qualify for employment-related benefits unless expressly stated in writing.

6. Point Allocation Framework
This section sets out the point allocation framework applicable from 05 March 2026 under the Aventa
Holdings Benefits Programme. Point allocations are issued in accordance with beneficiary classification
and allocation frequency as defined below. All allocations remain subject to continued eligibility,
verification, and compliance with Programme rules, internal controls, and applicable regulatory
requirements. Allocations issued under this section replace all prior allocation frameworks, and no
historical rates, bonuses, accruals, or legacy calculations apply unless expressly stated.

6.1 Internal Beneficiaries (Current and Retired Staff)
Internal Beneficiaries include current full-time and part-time employees of Aventa Holdings and its
subsidiaries, together with retired internal staff who exited employment under recognised retirement or
separation frameworks and retain ongoing benefit eligibility.

Allocation Frequency
Credited monthly and issued on the first (1st) calendar day of each month, subject to active status,
eligibility verification, and compliance review.

Retirement Allocation Basis
For retired internal staff, allocations are calculated solely based on the final confirmed employment
rank held at the date of exit or retirement.

Internal Beneficiary Allocation Rates (Current Staff)
High Rank (Officer+) –  
Middle Rank (Manager+) – 
Senior Staff (Below Manager) – 
Low Rank (Normal Employee) – 

Internal Beneficiary Allocation Rates (Retired Staff)
High Rank (Officer+) – 
Middle Rank (Manager+) – 
Senior Staff (Below Manager) – 
Low Rank (Normal Employee) – 
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6.2 Accredited Beneficiaries
Accredited Beneficiaries are individuals whose entitlement arises exclusively from legacy NextTen
Holdings frameworks and who hold no current employment, consultancy, or contractual relationship
with Aventa Holdings or its subsidiaries.

Allocation Frequency
Credited weekly and issued every Sunday at 00:00 (midnight) United Kingdom time (GMT or BST, as
applicable), subject to eligibility verification and compliance review.

Accredited Beneficiary Allocation Rates
High Rank –
Middle Rank –
Senior Staff –
Low Rank –

6.3 Sponsored Beneficiaries
Sponsored Beneficiaries are individuals nominated by an Accredited Beneficiary strictly for redemption
purposes. Sponsorship does not create any employment, contractual, or beneficiary relationship with
Aventa Holdings.

Allocation Frequency
Credited weekly and issued every Sunday at 00:00 (midnight) United Kingdom time (GMT or BST, as
applicable), subject to eligibility verification and compliance review.

Allocation Framework
Sponsored Beneficiary allocations are calculated as 4.05% of the applicable sponsor’s base allocation.

Sponsored Beneficiary Allocation Rates

High Rank –
Middle Rank –
Senior Staff –
Low Rank –

7. Redemption, Pricing, and Permitted Items

7.1 Redemption Method
Redemption methods depend on beneficiary type. Internal Beneficiaries must redeem benefits through
the internal Staff Dashboard only. Accredited Beneficiaries and Sponsored Beneficiaries must submit
redemption requests manually through the designated Accredited/Sponsored Redemption Website and
must hold a valid Customer ID before any request can be processed.

7.2 Review and Processing
All redemption requests from Accredited Beneficiaries and Sponsored Beneficiaries are reviewed
manually. Requests may be delayed, rejected, or cancelled if eligibility cannot be confirmed, information
is missing or incorrect, or if compliance, fraud, or regulatory concerns arise. Any processing times
shown are estimates only and are not guaranteed.
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7.3 Pricing Table and Redemption Rules
Aventa Holdings maintains an official pricing table and redemption rules for Accredited Beneficiaries
and Sponsored Beneficiaries. The pricing table is published at:

LINK

All beneficiaries must read and understand the pricing table before submitting a redemption request.
Submitting a request confirms acceptance of all prices, conversion rates, rules, exclusions,
denomination limits, availability conditions, and regulatory restrictions shown in the pricing table.

Failure to read the pricing table does not excuse non-compliance. Requests that do not follow the
pricing table may be delayed, rejected, or cancelled without notice or right of appeal.

The pricing table is reviewed and updated every fifteen (15) days or more frequently as required for
operational, compliance, market, or regulatory reasons. The most recently published version is the
authoritative version in force at the time of submission.

All prices shown include all applicable taxes, fees, and charges, following a pricing update effective 28
January 2026, in line with applicable United Kingdom law and related regulations. No additional
charges apply.

If there is any conflict between these Terms & Conditions and the pricing table, the most recently
published pricing table shall apply.

7.4 Permitted Products and Gift Cards

Accredited Beneficiaries and Sponsored Beneficiaries may request only:
products listed in the pricing table, or
the approved branded gift cards listed below, in any authorised regional version.

Requests for any other product, service, or gift card will be automatically declined and will not be
reviewed.

Approved branded gift cards are limited to:
Steam (Valve Corporation)
Amazon (any regional Amazon entity)
Xbox Live (Microsoft Corporation)
Nintendo eShop, subscriptions, or Nintendo-branded gift cards (Nintendo Co., Ltd.)
Google Play (Google LLC)
Apple gift cards, including iTunes and App Store (Apple Inc.)

Items that are unavailable, suspended, restricted, temporarily withdrawn, or permanently withdrawn
are not redeemable under any circumstances.

7.5 Point Conversion for Unlisted Approved Branded Gift Cards
If an approved branded gift card is not listed in the pricing table, its value will be calculated at a fixed
rate of 672.99 points per GBP equivalent, using the exchange rate at the time the request is reviewed.
This calculation is for valuation only. The beneficiary will receive the requested gift card in its original
denomination, subject to availability. All items listed in the pricing table are redeemed at their stated
point values.

7.6 Unavailable or Withdrawn Items
Requests for items marked as unavailable, suspended, restricted, or withdrawn will always be declined
and cannot be substituted or manually approved. Submitting such a request does not create any right,
entitlement, or obligation for Aventa Holdings or Staffora.
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7.7 Denominations
Beneficiaries must request only standard denominations issued by the brand or listed in the pricing
table. Non-standard amounts, including $1, $2, $3, or $4, are not accepted. Where a denomination is
not listed, the nearest standard value such as $5, $10, $25, or $50 must be selected. Requests for
unsupported denominations will be declined, unless a specific denomination is explicitly listed as
available in the pricing table.

8. Rules, Point Validity, and Compliance

8.1 Beneficiaries are solely responsible for compliant use of points. Failure to redeem points within the
applicable validity period results in automatic forfeiture.

8.2 Point validity periods are as follows: 

Internal Beneficiaries (including retired staff) – one hundred and eighty (180) calendar days; 
Accredited and Sponsored Beneficiaries – three hundred and sixty (360) calendar days. 

Upon expiry, points are permanently forfeited and cannot be reinstated, transferred, or compensated.

8.3 Points are strictly personal, non-transferable, and carry no monetary or stored value.

8.4 Staffora, acting on behalf of Aventa Holdings, may monitor usage and enforce compliance. Where
misuse, fraud risk, or regulatory exposure is identified, participation, allocations, or redemptions may be
suspended, adjusted, or terminated without prior notice.

8.5 All compliance and enforcement determinations are final and binding.

9. Administration, Governance, and Amendments

9.1 The Programme is centrally administered by Staffora as authorised operator for Aventa Holdings.

9.2 Aventa Holdings retains ultimate ownership, governance authority, and policy control. Subsidiaries
must adhere to all Programme rules and may not create parallel or conflicting benefit structures
without written authorisation.

9.3 Aventa Holdings reserves the right to amend, suspend, replace, or terminate any aspect of the
Programme at its sole discretion, with immediate effect where required.

9.4 These Terms & Conditions are issued jointly by:

Aventa Holdings Limited
Staffora Horizon Ventures Limited

Version: v1.0
Effective Date: 05 March 2026
Last Updated: 20 February 2026
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